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INTRODUCTION

This document is a compilation of comments received relating to document 
ExMC/518/CD Draft Operational Document Ex OD 503 ExCB Assessment Procedures for issuing and maintaining IECEx Certificates of Personnel Competencies.

These comments have been forwarded to ExMC WG12 Personnel competency for consideration during their next meeting which is to be held in Singapore 23rd to 25th June 2009. Outcomes of this meeting will be considered during the ExMC Melbourne September 2009 Meeting.
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	Originator 
	Clause/ Subclause
	Paragraph Figure/ 

Table
	Type of comment (General/ Technical/

Editorial)
	COMMENTS
	Proposed change
	REMARKS

	AU
	
	
	General
	These comments should not be considered in isolation, they have to be considered in conjunction with comments on the associated OD’s and IEC Ex -05
	
	

	CA
	
	
	General
	Editorial: The term “Scheme” is used throughout. Verify if this is still the correct term to use, given that the term “system” has been adopted.
	
	

	DE
	
	
	General
	We are pleased to inform you that the German Member Body of IECEx is in favour of the document.
	
	

	RU
	
	
	General
	We accept the above documents without comments. We can see the use of  GWP in the ODs numbering
	
	

	SE
	
	
	General
	The Swedish Member Body has no comments on the document.
	Include a new first dot point:

“Producing, processing or servicing functions in a hazardous area and not directly involved in installing, maintaining or repairing explosion-protected  equipment and systems.” (Refer 4761.1, 1.2a)
	

	ZA
	
	
	General
	South African National Committee has no objection to the abovementioned document and votes in favour.
	Additional dot point:

“Perform audits of an organisations management system for equipment in potentially explosive atmospheres”

(Refer 4761,.1, 1.2d(ii))
	

	AU
	1
	
	Technical
	Competencies are required beyond the install, inspect, maintain, overhaul. A key are is for operators not engaged in actual installation, maintenance, or repair. 
	Include a new first dot point:

“Producing, processing or servicing functions in a hazardous area and not directly involved in installing, maintaining or repairing explosion-protected  equipment and systems.” (Refer 4761.1, 1.2a)
	

	AU
	1
	1
	Technical
	The “management” of Ex installations by an organisation can be the source of latent failures, undetected failures of Ex equipment. An additional dot point should be included for the assessment of an organisations Ex equipment management system
	Additional dot point:

“Perform audits of an organisations management system for equipment in potentially explosive atmospheres”

(Refer 4761,.1, 1.2d(ii))
	

	AU
	1
	New penultimate para
	Technical
	It is important to put into context what competency assessment is.
	New paragraph:

“Assessing competency is a process of making a judgement as to whether a person is competent based on evidence of how well they perform to the standards set down in one or more Competency Standard Units. Judging a person to be competent requires reliable evidence that shows that they have the skills required for the scope of work, that they can

act competently across the specified range of activities and that they have the knowledge and understanding essential 

to the competency.”
	

	CA
	2
	First paragraph

	
	Editorial: The documents are normative, not just indispensable
	Replace “indispensable” with “mandatory”
	

	CA
	3.1
	Last sentence
	Editorial
	Editorial: Wrong use of gender in last paragraph.
	Change sentence to read: “the individual person conforms to the relevant criteria, and that he meets the requirements of this Scheme, and is under the surveillance..”
	

	AU
	3.2
	Figure 1 & Table on p6 - 8
	Technical
	The Figure appears to permit two pathways for certification:

LHS is a prior learning / recognised competency path.

The RHS is an examination path. If this is so it should be made clear in ALL other OD’s and rules that this is the case.

Also OD502 should be consistent with established registration processes with respect to “engineering (or trade) practice reports and that is irrespective of the pathway taken there is some type of peer review. The RHS path includes peer review by examination, the LHS path does not

	Additional step in the LHS path below documentation review completed.

Peer interview by CB.

This will also need including after step 6 of the table.
	

	MY
	3.2
	
	Figure 1 
	Some flowchart symbols are not consistent (e.g. item 8 should be a diamond shape and for “conduct examination” should not be a diamond shape)
	To change to the correct symbols.
	

	MY
	3.2
	
	Figure 1 


	The word “PMR” is not defined
	To give definition for “PMR”.
	

	MY
	3.2
	
	Figure 1 
	The numbering on the assessment flow chart is not aligned with the steps in page 6 to 8
	To be aligned for clearer understanding of the steps.
	

	NO
	4
	Init. Ass. Table


	
	Where unsuccessful, ExCB shall communicate in writing to the applicant with the applicant free to amend their application or, if the ExCB’s scope of IECEx acceptance does not cover the application, select another ExCB.

Unclear formulation, can be misunderstood 

To be clarified
	Requirements must be clearly stated so all applicant shall be accepted or rejected on the same premises regardless of CB.
	

	AU
	4.2.3
	New para
	Technical
	The gathering of workplace evidence needs to be placed in context,
	Workplace-based assessment activities should include the following methods:

(a) Gather the evidence through direct observation of relevant work activities on multiple occasions and in multiple situations. This is likely to involve arrangements between a qualified assessor and workplace supervisor. Direct assessment of work activities may

not be acceptable in some workplaces as it is disruptive to productivity and may

require additional safety measures.

(b) Gather evidence from indicators of relevant work activities.” (Refer 4761.2 ,3.3.2)
	

	AU
	4.3
	New para
	Technical
	The assessment process needs to be put in context and consider knowledge and work based evidence and prior learning
	New  para

“Generally evidence of prior learning and current competencies will be used in combination with other sources of evidence in order to provide sufficient evidence to deem a person competent.

NOTE: Do not assume competency on the basis of a candidate’s qualifications or stated experience. For example, a qualified electrician may not be competent in terminating all types of

cables.” (Refer 4761.2, 3.3.3)

In selecting assessment methods, it should be remembered that assessment methods is influenced by factors such as the extent of the assessment, the most effective locations for the assessment activities to take place, access to

physical resources and the safety measures necessary when working with electricity or explosion-protected equipment and/or in hazardous areas that add to the critical nature of

the competencies being assessed. Sources of evidence need to be as comprehensive as possible in order to minimize error and inconsistency of judgement. Activities associated with normal everyday work contribute to the ‘richness’ of the evidence data. When choosing assessment methods and developing assessment instruments, assessors need to take into consideration the fact that some skills are more critical to safety and operational requirements than others, i.e. risk control measures and that some skills are practised more

or less frequently.” (Refer 4761.2 3.4.2)

	

	AU
	4.3.3
	New paras
	
	The practical demonstration aspects need more guidance
	New paras:

“Assessment should take into account variations between particular industry sectors and different enterprises. For example, equipment used in underground coal mining will be different in some respects from that used in a  etrochemical plant.

Simulation should include equipment relevant to the competencies to be assessed and arranged in a manner similar to a real workplace. Assessment activities should be as close as practicable to real work situations and include real work decisions by the

person being assessed.

 (Refer 4761.2 ,3.3.1)
	

	NO
	5


	Init. Ass. Table


	
	The ExCB shall ensure that evidence of the pre-requisites (e.g. qualifications/training/experience etc. is available and that all work experience to be considered is verified by qualified individuals. (i.e. supervisor and/or management).

Notes Comments  should be changed
	Notes Comments  should be sufficient with document from f. example  employer and references


	

	NO
	8
	Init. Ass. Table.
	
	Where the ExCB has conducted competence assessment of person, according to the requirements of this Scheme, prior to an application being lodged, the ExCB may use all or part of the results from that assessment provided this information is no more than 3 years old.
	Exemplify to make it clear what is ment.

Does it mean that previous tests carried out for other units or shemes are to old or not?
	

	NO
	
	
	
	How to monitor?

What to monitor?

How to report ?
	To be discussed by WG
	

	NO
	
	
	
	Rules for recertification needs to be described.
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